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ITEM 1. CALL TO ORDER

The regular meeting of the Board of Directors of the Rubidoux Community Services District was called to order by President Leja at 4:00 p.m. on Thursday, August 20, 2026, held in person and via teleconference at the District’s Administrative Office, 3590 Rubidoux Boulevard, Jurupa Valley, California.
ITEM 2. PLEDGE OF ALLEGIANCE – General Manager

ITEM 3. ROLL CALL – General Manager
ITEM 4. PUBLIC COMMENTS – Don Engelauf
Don Engelauf stated that he owns a property on Pacific Avenue that is currently served by a septic tank. He inquired whether the District would consider providing sewer service to the property. Management staff will follow up with Mr. Engelauf the following week regarding his inquiry.
ITEM 5. CONSENT CALENDAR
A. Approval of Minutes for August 6, 2026, Regular Meeting
B. Consideration to Approve August 21, 2026, Salaries, Expenses and Transfers
C. DM 2026-68: Consideration to Accept Water and Sewer Facilities for Mission Village (Parcel Map No, 38210).
BOARD DELIBERATION / ACTION
Director Murphy requested Item 5B be pulled from the Consent Calendar and considered during Item 8. ‘Action / Discussion Items’. 
Director Murphy made a motion to approve the balance of the Consent Calendar; Items A. Approval of Minutes for August 6, 2026, Regular Meeting and C. DM 2026-68: Consideration to Accept Water and Sewer Facilities for Mission Village (Parcel Map No, 38210). Director Trueba seconded the motion.
Roll Call Vote:

Ayes – 4 (Trueba, Altamirano, Leja, Murphy)

Noes – 0

Abstain – 0

Absent – 1 (Skerbelis) 

Result: Motion carried 4-0-0-1.

ITEM 6. CORRESPONDENCE AND RELATED INFORMATION – None
ITEM 7. REPORTS 

A. Operations Report 
Director of Operations Miguel Valdez presented the Operations Report. The report included potable water production for the month of July, as well as potable water and wastewater comparison data. It also included the reservoir capacity report and chemical deliveries. Chemical deliveries consisted of 4,362 gallons of 25% sodium bisulfite delivered to the Thompson Plant, 50 tons of Morton NSF-certified white crystal salt, and 3,850 gallons of 12.5% sodium hypochlorite delivered to the Thompson Plant, Smith Plant, and Well 8. He also shared the work orders from April – June. 106 Meters were replaced, 72 new meters were installed, 24 service lines were replaced, 11 broken angle meter stops replaced and 20 meter wires were repaired. 

B. Emergency and Incident Report 
Chief Tim Voigt shared with the Board that there were 304 incidents in July. He also reported that the Office of the Fire completed 100 annual fire inspections and 123 weed abatement inspections. 

C. General Manager and Staff Reports / Updates

General Manager Brian Laddusaw shared images from the Cal Chamber dinner with the Board. The event was attended by Director Murphy, Director Leja, Director Trueba, and Assistant General Manager Brandon Thomas. He also provided the Board with an update on the toilet giveaway program and the next upcoming outreach event, scheduled for Saturday, September 12, from 8:00 a.m. to 12:00 p.m. at the District’s office, located at 3590 Rubidoux Boulevard, Jurupa Valley.

D. Committee Reports 
a. Personnel Committee (August 12, 2026 – 2:00 PM)

Staff noted the Personnel Committee met on August 12, 2026, to discuss a matter later on in the agenda (DM 2026-70) and that a full staff report would be provided during that item. No further elaboration provided. 

E. Jurupa Unified School District – Student Liaison Report – None
ITEM 8. ACTION / DISCUSSION ITEMS

CONSENT CALENDAR ITEMS: 

B. Consideration to Approve August 21, 2026, Salaries, Expenses and Transfers

Copy Located here: https://www.rcsd.org/2026-08-20-board-of-directors-board-meeting 
BOARD DELIBERATION / ACTION

Director Murphy asked a question related to an invoice and asked staff to provide an update on the status of the water and sewer fee nexus report. 

Director Murphy made a motion to approve the August 21, 2026, Salaries, Expenses and Transfers, Director Altamirano seconded the motion. 

Roll Call Vote:

Ayes – 4 (Trueba, Altamirano, Leja, Murphy)

Noes – 0

Abstain – 0

Absent – 1 (Skerbelis) 

Result: Motion carried 4-0-0-1.
ACTION / DISCUSSION ITEMS
A. DM 2026-69: Discussion Regarding Potential Reallocation of Election Budget
BACKGROUND:

The Rubidoux Community Services District’s (“District”) Fiscal Year 2026|2027 General Fund Budget includes approximately $30,000 for election-related expenses (Line 48: Election Costs – Attachment 1). This amount is budgeted in anticipation of a regular election; however, when a Board of Directors (“Board”) seat is filled by appointment-in-lieu of an election, the District's actual election-related costs have historically been substantially lower.

The County of Riverside's (“County”) tentative candidate listing indicates that the only candidates currently listed for the District's two seats up for election are the respective incumbents, Directors Trueba and Altamirano. Accordingly, the District may not incur the full amount currently budgeted for election expenses.

In prior years when District seats have been filled by appointment-in-lieu of election, actual election-related expenses have been less than $2,000. Staff therefore recommends that, should the Board determine that a reallocation is appropriate, at least $2,000 remain in the election budget to cover potential off-ballot election-related expenses.

For reference, Attachment 2 shows the General Ledger detail of the Election Costs account over the last three (3) election cycles. As described below:

· Riverside County General Election:

· 2020: $22,529.50

· 2022: $1,363.40 (Appointment-in-lieu of election)

· 2024: $1,443.50 (Appointment-in-lieu of election)

Discussion

Because the fiscal year is still in its early stages, staff does not yet have sufficient expenditure history to determine whether the balance of the election budget can be better utilized to address other critical operating needs during the current fiscal year. For this reason, staff is not recommending a specific reallocation at this time.

The Board may instead wish to consider whether the portion of the election budget that is not ultimately required should remain available within the District's unrestricted reserves or whether a portion of the funds could be redirected to other existing budget accounts consistent with priorities that have been discussed by the Board in recent years.

Several of those priorities include increased community engagement and outreach, continued investment in employee development, and employee recognition and appreciation. If the Board determines that these priorities warrant additional resources, potential areas for consideration include:

· Employee Education and Training (Line 38) – providing additional flexibility for employee training, professional development, certifications, and other educational opportunities.

· Outreach Events / Community Action (Line 39) – expanding the District's ability to participate in and host community events, customer outreach activities, school programs, and other efforts designed to promote the District and strengthen relationships with customers and community organizations.

· Employee Recognition (Line 47) – providing additional resources for employee recognition and appreciation activities.

These accounts already exist within the adopted budget, and any additional allocation would provide staff with greater flexibility to pursue activities consistent with the Board's ongoing emphasis on community engagement, organizational development, and employee development.

Budget Considerations

The District has budgeted approximately $30,000 for election-related expenses. Based on the current tentative candidate listing and the District's historical experience with appointments-in-lieu of election, actual election costs may be substantially less than the budgeted amount.

Should the Board elect to reallocate a portion of the budgeted election funds, staff recommends retaining at least $2,000 in the election account for potential off-ballot election expenses. The remaining amount could either remain available for election-related expenditures, be reallocated to other existing budget accounts, or remain available to increase unrestricted reserves, as determined by the Board.

BOARD DELIBERATION / ACTION

Director Murphy made a motion to defer the item to the quarterly Budget presentation update. Director Trueba seconded the motion. 

Roll Call Vote:

Ayes – 4 (Trueba, Altamirano, Leja, Murphy)

Noes – 0

Abstain – 0

Absent – 1 (Skerbelis)

Result: Motion carried 4-0-0-1.

B. DM 2026-70: Consider Adjustments to: 1) Fiscal Year 2026|2027 Salary Schedule; 2) Job Descriptions; and 3) Organization Chart
BACKGROUND:

In alignment with ongoing efforts to streamline operations, enhance accountability, and better support the mission of the Rubidoux Community Services District (“District”), staff has reviewed key classifications within the Operations Department. Based on this review, staff is proposing two classification changes to more accurately reflect current duties, address regulatory needs, and clarify lines of authority within the organization.

The first proposal is to consolidate the Senior Systems Operator I and Senior Systems Operator II classifications into a single classification titled Senior Systems Operator. Both positions are currently vacant; therefore, the proposed consolidation will not impact any current District employees. The position will remain vacant and available for future internal advancement opportunities, allowing employees who meet the required qualifications to progress into the Senior Systems Operator role as they become eligible. The revisions to the job description are minimal and are intended primarily to reflect the consolidation of the two classifications. A redlined version of the revised job description is attached for the Board of Director’s (“Board”) review as Attachment 1.

This change is consistent with the District’s previous action to consolidate the Senior Utility Maintenance Worker I and Senior Utility Maintenance Worker II classifications into a single lead classification. Similar to that action, the proposed consolidation is intended to simplify the District’s classification structure while maintaining operational efficiency and consistency.

The second proposal is the creation of a Water Systems Operations Supervisor classification. This position is intended to serve as a direct supervisory classification and will also serve as the District’s Chief Plant Operator. The position will report directly to the Director of Operations and will be responsible for overseeing the System Operators and providing direct operational oversight of the District’s water treatment operations. Consistent with previous bargaining unit discussions regarding supervisory positions, the District does not intend for this classification to be included in the Laborers’ International Union of North America, Local 777 (“Union”). This approach preserves the District’s current organizational structure, under which bargaining unit employees do not exercise supervisory authority over other bargaining unit employees, including the authority to issue discipline.

The creation and filling of the Water Systems Operations Supervisor position is not intended to increase the District’s overall staffing level. The Operations Department is currently operating with one vacant position, and the District intends to fill that existing staffing need through the recruitment and hiring of the Water Systems Operations Supervisor. Following the hiring of the Supervisor, the newly consolidated Senior Systems Operator classification will remain vacant, providing an opportunity for qualified existing employees to advance into the position through internal promotion as they become eligible. This approach allows the District to establish the appropriate supervisory structure and meet its operational and regulatory needs while maintaining the Department’s existing overall staffing level.

The Water Systems Operations Supervisor position will be filled through an open recruitment process. The job description is attached for the Board’s review as Attachment 2.

On July 28, 2026, staff provided the proposed changes to the Union. On August 4, 2026, staff met with Union representatives and District union stewards to discuss the proposed revisions. The proposal was discussed with all bargaining unit employees on August 12, 2026. Following the meeting with all bargaining unit employees, the Union agreed to the proposed changes.

At the recommendation of the District’s labor counsel, staff will memorialize these classification changes through the attached Draft Side Letter of Agreement with the Union, included as Attachment 3. This will allow the District to implement the proposed classification revisions at this time while recognizing that Article II of the Memorandum of Understanding will be updated during the next round of successor agreement negotiations to reflect the revised list of excluded classifications. 

The current and proposed Organizational Charts are provided as Attachments 4 and 5. The updated Fiscal Year 2026|2027 Salary Schedule is included as Attachment 6.

Personnel Committee - Summary

On August 12, 2026, the Personnel Committee, comprised of Directors Leja and Altamirano, reviewed the proposed reorganization items. Following the staff report, the Committee considered and unanimously approved the following recommendations: 

1. Consolidation of the Senior Systems Operator I and Senior Systems Operator II classifications into a single classification titled Senior Systems Operator. 

2. Creation of a new job classification titled Water Systems Operations Supervisor.

3. Approval of the updated Organizational Chart.

4. Approval of the revised Fiscal Year 2026|2027 Salary Schedule.

5. Recommend that Items 1 through 4 be agendized for full Board consideration at the regularly scheduled August 20, 2026, Board meeting. 

Budget Considerations

Staff believes no adjustment to the current Fiscal Year 2026|2027 adopted budget is necessary as a result of creating and filling the Water Systems Operations Supervisor position. The Operations Department is currently operating with one vacant position, and staff anticipates that the recruitment and hiring process will take one or more months following approval of these changes by the Board. The salary savings associated with the existing vacancy during this period are expected to offset the additional salary and benefit costs associated with filling the position at the higher salary range. Accordingly, staff does not anticipate a net increase in expenditures for the current fiscal year that would require a budget adjustment.

BOARD DELIBERATION / ACTION

Director Altamirano made a motion to approve the consolidation of the Senior Systems Operator I and Senior Systems Operator II classifications into a single classification titled Senior Systems Operator; the creation of a new job classification titled Water Systems Operations Supervisor; the updated Organizational Chart; and the revised Fiscal Year 2026|2027 Salary Schedule. Director Trueba seconded the motion.

Roll Call Vote:

Ayes – 3 (Trueba, Altamirano, Leja)

Noes – 1 (Murphy)

Abstain – 0

Absent – 1 (Skerbelis)

Result: Motion carried 3-1-0-1.

C. DM 2026-71: Consider Leland Thompson Treatment Plant Valve, Electrical, and Controls Upgrade Project
BACKGROUND:

The Leland Thompson Treatment Plant (“Thompson Plant”) utilizes three pressure filtration vessels for the removal of iron and manganese from the District’s groundwater supply. Each vessel relies on a series of automated valves to control filtration, backwash, rinse, and return-to-service operations.

The existing valves and pneumatic actuators have been in service since the treatment plant was originally constructed and have not previously been replaced. Since the original construction of the plant, additional treatment processes have been added, increasing operating pressures throughout the facility. As a result, portions of the plant now operate at pressures above the specified operating pressure of the original valves.

The age of the existing valves, combined with increased plant pressures and the limitations of pneumatic actuation, creates reliability concerns and contributes to the potential for hydraulic surges and water hammer within the treatment plant and distribution system.

Staff has developed a comprehensive project to replace the 15 existing valves serving the three iron and manganese treatment vessels, convert the valves from pneumatic to electric actuation, and upgrade the associated electrical, Programmable Logic Controller (“PLC”), and SCADA systems.

Discussion

The proposed project consists of three coordinated components: replacement of the treatment vessel valves and actuators, electrical improvements necessary to support the new equipment, and modernization of the plant’s PLC and SCADA systems.

Valve and Actuator Replacement

Pratt valves are specified in the District’s Design and Construction Manual and have been selected to maintain consistency with the District’s established equipment standards.

Staff obtained three competitive proposals for the purchase of 15 12-inch Pratt BF Series butterfly valves equipped with Rotork IQT1000 electric actuators and Ethernet communication capabilities.

The District’s requested valve assemblies include ductile iron bodies, 316 stainless steel discs, 416 stainless steel stems, EPDM seats, a 250-psi pressure rating, Rotork IQT1000 electric actuators, Ethernet communication capabilities, machining and mounting hardware, assembly, and testing. All three vendors submitted proposals in accordance with these specifications.

The proposals received (Attachments 1 – 3) are summarized in Table 1 below:

[image: image1.emf]Description

Southwest Valve & 

Equipment MISCO Water

[a]

Shape Incorporated

12" Pratt BF Valves 149,210.10 $                     213,165.00 $                     229,554.00 $                    

Rotork IGT Ethernet 33,679.80 $                        48,120.00 $                        51,815.00 $                       

Freight 12,500.00 $                        17,858.00 $                        12,500.00 $                       

Sales Tax (7.75%) 14,173.97 $                        20,249.59 $                        21,806.09 $                       

Total 209,563.87 $                     299,392.59 $                     315,675.09 $                    

[a] - Sales tax at 7.75% not included in original quote. Calculated and included above.

Vendor

TABLE 1


Based on the proposals received, Southwest Valve & Equipment submitted the lowest responsive proposal and staff recommends awarding the equipment purchase to Southwest Valve & Equipment.

The new 250-psi-rated valves will better accommodate the plant’s current operating pressures. The Rotork electric actuators will also provide greater control over valve opening and closing speeds than the existing pneumatic system. This will allow the District to optimize valve sequencing and operating speeds to reduce rapid hydraulic changes and help minimize water hammer within the plant and distribution system.

Southwest Valve & Equipment has identified an estimated equipment lead time of approximately 14 to 18 weeks. 

Electrical Improvements

Converting the treatment vessels from pneumatic to electric actuation requires installation of new 480-volt three-phase electrical service for each of the 15 motorized valves.

Zamora Industrial Services has submitted a proposal to furnish the labor, supervision, materials, and electrical installation required for the new valves on Vessels No. 1, No. 2, and No. 3. Zamora previously performed similar electrical installation work associated with the valve and controls upgrades at the Anita B. Smith Treatment Plant (“Smith Plant”), providing the District with relevant experience with this type of installation and the District’s treatment plant infrastructure.The work includes control-room electrical modifications; conduit and supports; 480-volt power and grounding conductors; disconnects; connections to all 15 motorized valves; wire pulling and termination; pulling of CAT6 communication cable provided by others; labeling; testing; and final electrical connections. 

Zamora Industrial Services’ proposal for this work is $46,514.44, including the labor and materials identified in its proposal (Attachment 4). 

Controls and SCADA Improvements

The transition to electrically actuated valves also provides an opportunity to modernize and simplify the Thompson Plant’s control architecture.
S-TEK will commission the 15 new Rotork IQT1000 actuators and integrate them into the plant control system using Ethernet/IP. S-TEK will install a new Allen-Bradley ControlLogix 5590 controller, decommission the existing SLC 500 filter PLC, and transition the existing chemical PLC to a remote I/O rack controlled by the new ControlLogix controller. S-TEK previously performed similar PLC, SCADA, controls, and electrical integration work at the Anita B. Smith Treatment Plant. This prior work provides the District with a demonstrated approach for modernizing the Thompson Plant’s control architecture while maintaining consistency with the District’s existing control systems. 

The work also includes PLC programming modifications, integration of the valve operating sequences, Ignition SCADA improvements, new plant graphic screens, modifications to the three filter control panels, operator training, and preparation of as-built PLC I/O, wiring, and network documentation. 

S-TEK’s proposal for this work is $170,150.00 (Attachment 5). 

Collectively, the project will replace aging equipment, increase the pressure rating of the treatment vessel valves, eliminate the existing pneumatic actuation system, provide greater control over valve operation, reduce the potential for water hammer, and modernize the Thompson Plant’s electrical and control infrastructure.

Budget Considerations

The Leland Thompson Treatment Plant Valve, Electrical, and Controls Upgrade Project was not included as a standalone project in the adopted Fiscal Year 2026|2027 (“FY 26|27”) Water Fund Budget.

However, the adopted FY 26|27 Water Fund Budget includes $300,000 in Line Item 72 – SCADA Replacement – Water Portion (Attachment 6). Because S-TEK’s work consists primarily of PLC replacement, SCADA integration, programming, communications, controls modifications, commissioning, and related system improvements, staff recommends funding the entire $170,150.00 S-TEK contract from Water Fund Budget Line Item 72 – SCADA Replacement – Water Portion.

The project cost is summarized in Table 2 below:

[image: image2.emf]Contractor/Vendor Scope Amount

Southwest Valve & Equipment

15 Pratt valves, Rotork actuators, Ethernet 

options, tax and freight 209,563.87 $                    

Stellar Technology & Automation

PLC, SCADA, controls, programming, 

commissioning, training and documentation 170,150.00 $                    

Zamora Industrial Services Electrical installation 46,514.44 $                       

Project Subtotal 426,228.31 $                    

10% Project Contingency 

(Rounded to nearest $1,000) 42,771.69 $                       

Total Project Authorization 469,000.00 $                    

TABLE 2


A 10% project contingency is recommended to address unforeseen field conditions, electrical or mechanical modifications, additional materials, programming adjustments, and other incidental work identified during installation and commissioning. An additional $148.86 is included in the contingency to round the total project cost to $469,000.

The proposed funding sources are detailed in Table 3 below:

[image: image3.emf]Funding Source Amount

Water Fund Budget Line 72 - SCADA Replacement - Water Portion 170,150.00 $                    

Water Fund Unrestricted Operating Reserves 298,850.00 $                    

Total Project Funding 469,000.00 $                    

TABLE 3


The District will track the project within the Water Capital Improvement Project (CIP) Budget by establishing a new line item titled Leland Thompson Treatment Plant Valve, Electrical, and Controls Upgrade Project, with a total project budget of $469,000 (Attachment 7). Establishing the project as a separate line item will allow the District to track all project-related expenditures as a single project.

Establishing the new project line item will require a budget amendment to appropriate $469,000 for the project. The amendment will be funded in part by reducing Line 72 from $300,000 to $129,850, representing a reduction of $170,150. The remaining project cost of $298,850 will be funded from the District’s Water Fund Unrestricted Operating Reserves.

The proposed budget amendment is detailed in Table 4 below:

[image: image4.emf]Budget and Description Current Amount Adjusted Amount

Water Fund Budget 

Line 72 - SCADA Replacement - Water Portion 300,000 $                           129,850 $                          

Water Capital Improvement Project (CIP) Budget

New Line 16 - Leland Thompson Treatment Plant Valve,

Electrical, and Controls Upgrade Project - $                                    469,000 $                          

TABLE 4


BOARD DELIBERATION / ACTION

Director Murphy made a motion to approve the Leland Thompson Treatment Plant Valve, Electrical, and Controls Upgrade Project in a total not-to-exceed amount of $469,000, including a 10% project contingency and rounding adjustment; add the project cost of $469,000 to the FY 2026|2027 Water Capital Improvement Project Budget; authorize $170,150.00 from Water Fund Budget Line Item 72 – SCADA Replacement – Water Portion to fund the Stellar Technology & Automation (S-TEK) portion of the project; approve a FY 2026|2027 budget amendment appropriating $298,850 from Water Fund Unrestricted Operating Reserves to fund the remaining project costs; authorize the General Manager to issue a purchase order to Southwest Valve & Equipment in the amount of $209,563.87; authorize the General Manager to execute an agreement with Stellar Technology & Automation (S-TEK) in the amount of $170,150.00; and authorize the General Manager to execute an agreement with Zamora Industrial Services in the amount of $46,514.44. Director Trueba seconded the motion. 

Roll Call Vote:

Ayes – 4 (Trueba, Altamirano, Leja, Murphy)

Noes – 0

Abstain – 0

Absent – 1 (Skerbelis)

Result: Motion carried 4-0-0-1.

D. DM 2026-72: Discussion Regarding Fire Station Roof Replacement
BACKGROUND:

Rubidoux Community Services District (“District”) currently owns and operates a single fire station, Fire Station 38.  This station is located at 5721 Mission Blvd and fire services are contracted through CalFire.  Construction of this facility took place in 2006. 

In years past, the fire station building was treated for termites.  During this treatment, roofing tiles were damaged by the contractor, however, the District was unable to hold the contractor liable.  This damage along with the aging of the roof has caused the fire station to have roof leaks.  Currently, the station does not have any known active leaks and all known roof leaks have been repaired.  The condition of the roof tiling has certainly reduced the life of the current roof below expectations and needs a full replacement.  Although there are no active leaks, there is exposed underlayment, which will continue to fail due to sun exposure and cause further damage.

The purpose of this memorandum is to discuss roofing options and gain the Board’s input so that staff can pursue a roof replacement in the advised fashion.

Discussion

Roofing Options

Option 1: Concrete or Clay Tile Roofing

Description

This option replaces the existing roof with a new tile roofing system that maintains similar appearance of the facility. Tile style would be evaluated for potential foot traffic to avoid risk of damage.

Benefits

· Long service life, often exceeding 50 years when properly maintained. [roofobservations.com]
· Excellent resistance to fire, an important characteristic for emergency service facilities.

· Attractive appearance is consistent with Southern California architecture.

· Durable against ultraviolet (UV) exposure and extreme heat.

· Individual tiles can be replaced if damaged.

Drawbacks

· Highest structural weight of the options reviewed.

· More expensive installation costs.

· Individual tiles can crack from foot traffic or falling debris.

· Periodic maintenance is required to replace broken tiles and maintain the underlayment.

Suitable For

· Facilities where architectural appearance is a high priority and long-term aesthetics are important.

Option 2: Standing Seam Metal Roofing

Description

Standing seam metal roofing consists of continuous metal panels with raised seams that interlock together to provide weather protection.

Benefits

· Service life typically ranges from 40 to 70 years.

· Excellent fire resistance.

· Extremely durable in high heat and severe weather conditions.

· Lightweight compared to tile roofs.

· Minimal maintenance requirements.

· Reflective coatings can significantly reduce summer cooling costs.

· Compatible with future solar panel installations.

Drawbacks

· Higher initial cost than some membrane roofing systems.

· May require specialized contractors for installation.

· Can experience cosmetic denting from severe impacts.

Suitable For

· Public safety facilities seeking a long-lasting, resilient roofing system with low maintenance costs.

Staff Recommendation

The existing ceramic tile roof has reached the point where continued repairs are no longer a cost-effective solution. A full roof replacement will improve facility reliability, reduce maintenance expenses, and protect a critical public safety asset. While several roofing systems are available, standing seam metal roofing and modern tile roofing systems provide the greatest long-term value for a fire station expected to remain in service for many decades.

1. Standing Seam Metal Roofing

Provides the best balance of durability, low maintenance, fire resistance, and long-term value.

2. New Concrete or Clay Tile Roof

Maintains the existing appearance of the station and provides excellent longevity, though at a higher maintenance burden.

Budget Considerations

Currently the Fire Station has approximately $4.1 million in fire mitigation funds available.  These are funds restricted for capital fire station related activity.  Also, in the FY 2026|2027 Fire / Weed Abatement Fund Budget  is $250,000 (Line 20) which is allocated for asset acquisitions and replacements (Attachment 1). 

BOARD DELIBERATION / ACTION

Non action item. 

The Board of Directors requested that staff solicit feedback from the City regarding public safety funding. The Board also expressed interest in selecting a red roof option that provides the best value over its useful life.

Recess at 5:27 P.M.
Closed Session began at 5:32 P.M.
E. DM 2026-73: CLOSED SESSION – Pursuant to Government Code Section 54956.9: Legal Counsel Status on Litigation Case No. CIVDS 1310520, City of Riverside vs. Rubidoux Community Services District
The regular meeting was reopened at 5:39 P.M. No reportable action was taken.
ITEM 9. DIRECTORS COMMENTS AND REQUESTS 
Director Altamirano thanked staff for their efforts during the toilet giveaway event. Director Leja and Director Trueba seconded the appreciation. Director Murphy reported on his attendance at the IAC meeting. He would like staff reach out to City staff to determine their preferred roof color, noting that obtaining this information would be valuable.
ITEM 10. NEXT MEETING

Thursday, September 3, 2026, at 4:00 p.m.
ITEM 11. ADJOURNMENT
President Leja adjourned the meeting at 5:41 p.m.
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